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The Impact of the Permeability of Work into the Family Sphere on
Employee Proactive Behavior ; The Suppressing Effect of Ego Depletion

LI Yu - hui, CHEN Jia - ying, TANG Zi — yu, LI Nan - nan
(School of Labor and Human Resources, Renmin University of China, Beijing 100872)

Abstract : Drawing on the conservation of resources theory, this paper collected 245 matching data of leaders and employees,
and the results showed that family boundary permeability has a positive effect on employee proactive behavior. This positive
effect is suppressed by employee ego depletion, that is, family boundary permeability has a positive effect on employee pro-
active behavior but also leads to the decrease of employee proactive behavior by causing ego depletion. In addition, this sup-
pression process is moderated by employees’ level of mindfulness. When employees’ level of mindfulness is high, the sup-
pressing effect of ego depletion is mitigated.
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